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I NTRODUZZJONI

|d-drittijiet tax-xogaol ta¢ lesbjani, irQiel gay, bisesswali u persuni transgen-
der (LGBT) huma drittijiet tredjunjonisti, u d-drittijiet tredjunjonisti huma drittijiet
fundamentali tal-bniedem. Gaaldagstant, il-General Workersé Union hadmet
flimkien ma¢ -Malta Gay Right Movement (MGRM) u xi gaaqdiet oara sabiex
flimkien fasslu din il-policy paper li tagati ajiel tassitwazzjoni ta¢ dawn il-dad-
diema fépajjiéna u barra minn xtutna. Barra minn hekk, din il-paper tesplora
xépoéizzjoni gaandha I-Organizazzjoni Dinjija tax-Xogaol u xépoéizzjoni dadet
il-Konfederazzjoni Ewropea tat-Trade Unions sa issa li magaha |-General Work-

erse Union hija affiljata.

Wieéaed mill-ogéla prin-ipji
fundamentali huwa li kull persuna
titwieled aielsa bl-istess drittijiet u dinjit'".
Dan il-prin-ipju universali intrinsikament
ifisser illi 4add mégaandu jsofri
diskriminazzjoni, la fis-socjet”™ u wisq
angas fuq il-post tax-xogéol, mindabba
razza, twemmin, sess, identit” jew
esperessjoni tal-Oeneru u orjentazzjoni
sesswali fost l-oarajn. Gaaldagstant il-LiOi
tistipula Ii kull bniedem géandu drittijiet
indags u gaandu jkollu kull opportunit§ li
jimxi ¢l quddiem fl-iévilupp tal-personalit™
tiegau. Dan iéda gdandu jkun imsadéah
mil-Li0i eéekuttiva tal-pajjié li tagati

drittijiet lill-kuldadd indags u mingaajr
preQudizzji so-jali.

Fug dan ittwemmin ukoll hija msejsa
d-difiéa trejdunjonistika gaad-drittijiet tal-
bniedem fuq livell Oenerali u d-drittijiet
tal-daddiem fuq il-post tax-xogaol fil-livell
partikulari. Géalhekk minn dawn il-
prin-ipji joaro0 limpenn tattrade unions
sabiex il-postijiet tax-xogaol ikunu aielsa
minn kull forma taé diskriminazzjoni u jkun
hemm l-ugwaljanza fir-rispett gaad-dinjit§
umana irrispettivament mill-orjentazzjoni
sesswali, identit” jew espressjoni tal-
Oeneru, kultura, razza, sess jew twemmin
fost l-oarajn.
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L-ORGANIZAZZJONI DINJIJA TAX-XOGAaOL

Fis-sena 2007 jidher -ar li -kampanji
li bdew ittrade unions kienu ged iaallu
Ifrott dan géaaliex matul dik is-sena
ferapport globali li din l-organiéazzjoni
aejjiet bittitlu: ¢Equality at work: tackling
the challengest (L-ugwaljanza fuq il-post
tax-xogéol: naffrontaw l-isfidi) saéget Ii:

dinternational and national human
rights institutions and mechanisms are
attaching increased importance to
fighting discrimination based on sexual
orientation, and many countries have
adopted legal provisions prohibiting
discrimination at work based on sexual
orientationz.

Istituzzjonijiet u mekkaniémi
internazzjonali u nazzjonali li jaddmu
fuq id-drittijiet tal-bniedem gegéadin
jagatu  aktar importanza lill-Olieda
kontra d-diskriminazzjoni fuq baéi taé
orientazzjoni sesswali, u &afna payjjiéi

IL-MOVIMENT TREJDJUNJONISTIKU

adottaw provedimentilegali li jipprojbixxu
d-diskriminazzjoni fuq il-post tax-xogéol
fuq baéi taé orjentazzjoni sesswali.

Géalkemm jeéisti dan ir-rikonoxximent
mill-ILO, madanakollu ma nistgadux ngéidu
li |-pro-ess sabiex persuni LGBT ma
jibggéux isofru minn diskriminazzjoni u
umiljazzjonijiet, fost affarijiet oara, fuq il-
post tax-xogaol gabad xi ritmu mgaa00el
u sod. Fir-realt’” s-sitwazzjoni ta¢ persuni
LGBT fuqg il-post tax-xogéol hija &afna
iktar kumplessa.

léda tajjeb li jidi nnotat li tal-ingas I-
ILO qed tirrikonoxxi li hemm trade unions
madwar id-dinja li ged jinnegozjaw
drittijiet indags géall-daddiema LGBT fl-
ogsma kollha tal-impjiegi, xi drabi anki
gabel ma jiOu stabbiliti lidijiet fil-pajjié
rispettiv.

L-impenn tredjunjonistiku mandakollu,
anki jekk dan il-moviment kullimkien
kien lixprun tal-darsien tad-drittijiet tal-
bniedem, ma jiskolpax lill-istess moviment
mill-fatt li sa ftit tas-snin ilu, ma tantx
kien jagéti kas tad-drittijiet u r-realtajiet
li joéixu il-daddiema LGBT. Dan ukoll I-

iktar mindabba I-fatt illi persuni LGBT
gdax jibégau, spiss jostru l-orjentazzjoni
sesswali, lidentit” jew l-espressjoni
tal-Oeneru fuq il-postijiet tax-xogaol u
gaaldagstant id-drittijiet tagdhom ma
jkunux rikonoxxuti.

:



I-bullying fuq baéi ta¢ orjentazzjoni,
l-identit” jew l-espressjoni tal-Oeneru ma
jsirx biss mis-superjuri fuq il-daddiema
tadt irresponsabilit” tagéhom, iéda
ukoll bejn il-daddiema nfushom jew mill-
adaddiema fuq is-superjuri tagahom.
dan aafna

Konxji taé in-nuqgas,

addar snin gaamlu fost il-prijoritajiet

prin-ipali tagahom il-Olieda kontra
d-diskriminazzjoni  fuq baéi  tat
orjentazzjoni sesswali, identitaé jew

espressjoni tal-Oeneru. Tant hu hekk li
dawn, bosta drabi kkollaboraw maé
diversi organizazzjonijiet u attivisti
minn minoranzi sesswali li gdandhom
esperjenzi u taarid u allura jifthmu fidan
il-gasam.

Dan wassal ukoll biex minn ftit snin
¢il hawn ittrade unions bdew jinsistu li d-
drittijiet tal-lesbjani, iriel gay, bisesswali
u persuni transgender mhumiex ingas
minn ta¢ daddiehor u allura huma wkoll
drittijiet trejdunjonisti-i.

Fedawn l-addar snin sar progress
gawwi fedan irrigward fébosta mill-
pajjiéi tal-Unjoni Ewropea fosthom I-
introduzzjoni tag leQislazzjoni kontra kull
forma ta¢ diskriminazzjoni li espli-itament
tinkludi wkoll lil persuni taé¢ kwalunkwe
orjentazzjoni sesswali. Saru wkoll liQijiet
li introdu-ew ié-éwied jew partnership
bejn éewd persuni tal-istess sess, bl-
istess drittijiet u rikonoxximent taé éwied
bejn koppji eterosesswali u kif ukoll I-
a--ettazzjoni so-jali taé dawn il-persuni.

IL-KONFEDERAZZJONI EWROPEA TAT-TRADE UNIONS (ETUC)

Ittrade unions fediversi pajjié bdew
jindirizzaw issues importanti gaall-
lesbjani, irQiel gay, bisesswali u persuni
transgender fil-postijiet tax-xogaol. |I-
Konfederazzjoni Ewropea tatTrade
Unions (ETUC)fug quddiem netttal-abenda
tagadha gaandha d-difiéa tad-drittijiet tal-
bniedem, id-difiéa tad-drittijiet tattrade
unions u l-ugwaljanza fost il-Aaddiema.
Dan limpenn jinkludi fih il-Olieda gaat-
trattament ugwali u non-diskriminatorju,
ir-rispett u d-dinjit"” tal-daddiema lesbjani,

gay, bisesswali u ¢transgenderé. Fil-qafas
taé dan l-impenn, féJannar 2008 I-ETUC
organizzat konferenza dwar id-drittijiet
tal-persuni LGBT. Fost l-objettivi li aarQu
minn dik il-konferenza, li kienu diversi,
hemm il-atiea ta¢ gaarfien ikbar gaar-
realtajiet li jgaixu dawn il-persuni u li
d-drittijiet tagahom huma wkoll issues
trejdunjonisti-i.

Il-konferenza  idde-idiet ukoll i
gaandhom jinaolqu pratti-i li jgainu lit-
trade unions jiéviluppaw politika, jieadu
inizjattivi u jieddu de-iéjonijiet favur id-
drittijiet taé persuni LGBT waqt in-negozjar
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kollettiv u fuq il-postijiet tax-xogaol.

Dawn l-inizjattivi jinkludu l-ugwaljanza
fuq il-postijiet tax-xogaol fejn ikun hemm
jaddmu persuni LGBT biex dawn jiOu
integrati baal kull persuna oara fil-dajja
tax-xogaol. Barra minn hekk, dawn il-
persuni ma jibggaux jgéaixu fil-biégaa
ta¢ diskriminazzjoni u/jew preQudizzju

mindabba  l-orjentazzjoni  sesswali,
identit” jew espressjoni tal-Oeneru
tagahom.

L-ETUC mhux biss irrikonoxxiet

id-drittijiet ta¢ &addiema LGBT imma
wkoll fid-dawl tal-gafas legali tal-Unjoni
Ewropea dwar l-ugwaljanza kif imnizzla
fid-Direttiva tal-Kunsill ta¢ -Unjoni Ewropea
Nru. 2000/78/KE li tistabbilixxi gafas
Oenerali gaallugwaljanza fittrattament
flimpjieg u fix-xogéol u fid-Direttiva
tal-Kunsill ta¢ I-Unjoni Ewropea Nru.
2006/54/KE dwar limplimentazzjoni
tal-prin-ipju taé opportunitajiet indags
u taé trattament ugwali ta¢ l-irQiel u n-
nisa fi kwistjonijiet ta¢ impjiegi u xogaol
(tfassil  mill-Odid), li tipprojbixxi d-
diskriminazzjoni kontra persuni li jagamilu
intervent kiruQiku sabiex jikkorreOu jew
jibdlu I-0eneru tagahom.

Fil-fatt, -ETUC fil-pjan strateQiku gaal
erbaé snin li dde-idiet dwaru waqt il-
Kungress li gaamlet féSevilja fi Spanja
feMejju tal-2007 fasslet il-prijoritajiet li
jinkludu l-impenn talETUC i jittieAdu
inizjattivi  biex ti0i indirizzata d-
diskriminazzjonifuq baéitaé orjentazzjoni

sesswali u lidentitaé jew espressjoni tal-
Oeneru.

Din il-didma tkompli tgawwi [|-galb
biex jissoktaw l-isforzi lejn progress
ikbar u aidma effettiva gaall-azzjoni
poéittiva  trejdunjonistiku fil-protezzjoni
taé lesbjani, irgiel gay, bisesswali u
persuni transgender. Dan fid-dawl tal-fatt
li gdadu ma sarx biééejjed fil-protezzjoni
taé persuni LGBT fuq livell Ewropew.

Apparti hekk, il-programm taé azzjoni
tal-ETUC jixhed li ttrade unions jistgau
jkunu alleati importanti gaal persuni
lesbjani, gay, bisesswali u transgender
gaaliex ittrade unions gaandhom sehem
ewlieni fil-postijiet tax-xogaol u fittfassil
tal-politika dwar l-impjiegi. Dan juri wkoll
il-atiega li jsir kull sforz biex tiédied I-
ugwaljanza kemm fis-so-jeta u anki fuq
il-postijiet tax-xogaol.

Aktar minn hekk, fiDi-embru tal-
2008, |-ETUC gaaddiet gaall-azzjoni
meta |-Kumitat Ezekuttiv adotta r-

rakkomandazzjonijiet tal-Konferenza ta¢
Sevilja dwar l-azzjonijiet li gédandhom
jittieddu u l-attivitajiet li gaandhom isiru
bil-géan li jikber |-gaarfien gaad-drittijiet
ugwali, ir-rispett u d-dinjit” tal-daddiema

irrispettivament  mill-orjentazzjoni  jew
lidentit” jew espressjoni tal-Oeneru
tagahom.

Ittwemmin tal-ETUC jenfasizza illi r-
rikonoxximent gaallvalur tad-diversit™
u rrispett jgainu lill-daddiema jkunu
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adjar, iktar motivati u produttivi. L-ETUC
mhux biss tisdaq iéda wkoll tappoO0ja
btmod gawwi |-gafas leQislattiv tal-
Unjoni Ewropea li jipproteQi l-aaddiema
kontra d-diskriminazzjoni fuq baéi ta¢
orjentazzjoni sesswali Il-identit”™ jew
espressjoni tal-Oeneru.

Fedan il-gafas leQislattiv, Artiklu 13
tat-Trattat ta¢é Amsterdam jagati lill-UE |-
kompetenza li tieAu azzjoni proprja biex
tikkumbatti d-diskriminazzjoni fuq bazi
taé sess, orjentazzjoni sesswali, razza,
etnicit ", reliOjon, diéabilit”", u et” kemm
fuq il-post tax-xogéol jew ¢il barra minnu.
Beéieda maé dan I-Artiklu hemm ukoll
éewO Direttivi Ewropej li jorbtu lill-pajjiéi
msiedba kollha tal-UE: Direttiva tal-Kunsill
tat l-Unjoni Ewropea Nru. 2000/78/
KE li tistabbilixxi gafas Oenerali gaall-
ugwaljanza fittrattament flimpjieg u

S-SITWAZZJONI FIMALTA

fix-xogaol. L-istess direttiva taares lill-
aaddiema minn diskriminazzjoni fuq il-
baéi taé l-orjentazzjoni sesswali. Hemm
ukoll id-Direttiva tal-Kunsill ta¢ I-Unjoni
Ewropea Nru. 2006/54/KE dwar
l-implimentazzjoni tal-prin-ipju ta¢ |-
opportunitajiet indags u tattrattament
ugwali taé l-irQiel u n-nisa fi kwistjonijiet
taé impjiegi u xogaol li tipprojbixxi
d-diskriminazzjoni  kontra  persuni i
gaamlu interventi kiruri-i biex jikkoreOu
jew jibdlu I-Oeneru tagahom (gender
reassignment).

L-ETUC iéda hi talfehma illi filwaqt
li HiOijiet huma gaodda tajba kontra d-
diskriminazzjoni kif ukoll biex ji0i eliminat
kull trattament inQust, bédanakollu I-
liGijiet wadedhom mhumiex biééejjed u
gaalhekk hemm atiega ta¢ azzjoni aktar
konkreta.

Fid-dokument tagédha ¢Twemming
ikGWU tagamel enfasi fuq ilfatt i
aaddiema ma gaandhomx jiOu bullied
jew abbuéati mindabba l-orjentazzjoni
sesswali, l-identit”™ jew l-espressjoni tal-
Oeneru tagahom.

Iéda r-realt” hijali fipajjiéna, minkejja
li bdejna nirrikonoxxu u nifhmu l-atieda
taé miéuri li jikkumbattu in-nuggas taé

ugwaljanzi u sa anki liQijiet gaandna li
jipprojbixxud-diskriminazzjoniftkullforma
tagiha, madankollu d-diskriminazzjoni
gaadha prevalenti fediversi ogsma.
Numru taé persuni LGBT gaadhom mhux
biss ikunu diskriminati iéda anki éufjettati
u abbuéati verbalment u fiéikament fuq il-
postijiet tax-xogaol u anki fil-dajja so-jali
tagahom.

Dan ilfatt ged iwassal ukoll biex
persuni LGBT jibégau jiévelaw il-vera
orjentazzjoni sesswali u l-identit’” tal-




- AADDIEMA LESBIANI, IRTIEL GAY,

[ BISESSWALI U PERSUNI TRANSGENDER (LGBT)

Oeneru tagahom. ¢irkustanza li twassal
ukoll géal ansjet” bla béonn u biex
persuni jaossuhom aborriti mis-so-jeta’.
Huwa fatt ukoll li Hesbjani, irbiel gay,
bisesswaliu persunitransgender gaadhom
jibu m-adadin mid-drittijiet li jgawdu
persuni oara megqjusa li jikkonformaw
man-normi sesswali stabbiliti mis-socjeta’.
Gaaldagstant, pajjiena gaad gaandu
bosta ogsma li gaad irid jiéviluppa fejn
jidalu d-drittijiet ta¢ dawn il-persuni. Sa
issa dan aafna drabi ged jiOri minaabba
n-nuggas taé infurzar tal-idi u n-nuggas
taé rikonnoxximent formali taé koppji tal-
istess sess. Dan ifisser li fost affarijiet
oara, aaddiema minn minoranzi sesswali
ma jgawdux minn l-istess drittijiet u
benefi--ji li huma ntitolati gaalihom
koppji miééewwOin, baalma huma id-dritt
gaall-emergency family leave, parental
leave fil-kaé taé Oenitur mhux bioloQiku,
u l-possibilt™ li -ertu assigurazzjonijiet
provduti mill-istat jew minn min idaddem
jibu estiéi gaas-sieheb/siedba tagahom.
Persuni transesswali aafna drabi jsibu
diffikulta fl-access gaax-xogaol gabel ma
jaqilbu uffi-jalment is-sess legali tagahom,
kif ukoll waqt ittransizzjoni fl-a--ess gaal-
leave tal-mard li jkollhom béonn biex
jagamlu l-operazzjoni kif ukoll ié-émien
taé konvalexxenza.

Dan juri l-atieQa urOenti li s-so-jet”
tkun waada inklussiva u tolleranti sabiex
jibi éviluppat sens gawwi taé identit”
personali li jwassal gaal awto-rispett u
gaar-rispett re-iproku. Béso-jet " inklussiva
gaandna nifhmu li s-servizzi u I-fa-ilitajiet
kollha li joffri l-istat ikunu a--essibbli gaal

kull persuna bla ebda distinzjoni. Mhux
biss imma wkoll li leden kulaadd jinstemas
u jingaata l-valur li jistaoqqlu.

Is-so-jet”” gadandhatassigura li kulaadd
idossu a--ettat kif inhu. Fédan il-gafas,
is-so-jet” meégdandha qatt tagtaé barra
lil xi dadd u gaalhekk gaandha wkoll
tirrispondi poéittivament géaall-béonnijiet
taé persuni leébjani, gay, bisesswali u
transOeneru. Hekk biss imbagaad inkunu
nistgau ngaidu u niftaéru li s-so-jet’” hi
inklussiva li tgis id-drittijiet ugwalment u
protetti gaal kulaadd indags.

Fl-istess waqt, taé min jalludi gaall-fatt
li fépajjiéna mhux kollox huwa &aéin fejn
jirrigwarda l-orjentazzjoni sesswali. L-
ewwel miéuri kienu ttieddu fis-snin Sebgain
fejn relazzjonijiet bejn persuni tal-istess
sess maé baggaux aktar megjusa baala
reat kriminali. Bis-subija ta¢ Malta fl-UE
Oew fis-seda ukoll liQijiet li jipproteQu il-
aaddiema minn diskriminazzjoni fug baéi
taé orjentazzjoni sesswali fuq il-post tax-
xogaol. Permezz tad-daul ta¢ Malta fl-UE,
ili0i ta¢ l-ugwaljanza bejn l-irQiel u n-nisa
tapplika ukoll gaall-persuni transOeneru
li gdaddejjin mittransizzjoni. Minkejja li
gaadda dan ié-émien kollu gaad hemm
il-problema li &afna mid-drittijiet li dawn
il-persuni jgawdu anqas biss jafu bihom
mindabba n-nuggas taé informazzjoni,
nuggas taé strutturi li joffru appo0d lil
dawk li jixtiequ jressqu Iment, biéaé taé
vittimizzazzjoni, u per-ezzjoni negattiva
tal-omofobija li gaadha preéenti fekull
gasam tas-so-jetaé Maltija, inklué il-post
tax-xogaol.
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Baal donnu li fé¢pajjiéna teéisti marda
li -ertu affarijiet isiru iéda mbagaad ma
tingdata ebda informazzjoni dwarhom.
Iktar ri-enti sar titjib ukoll gaall-persuni
transesswali fosthom nistgau nsemmu
d-dritt li gaandhom dawn il-persuni u li
joaro® mid-Direttiva tal-Unjoni Ewropea
Nru. 2006/54/KE, illi ftkaé taé tibdil
fl-identit” tal-Oeneru, dawn il-persuni
tranOeneru gdandhom id-dritt li jikkoreOu
wkoll il-partikularitajiet  dokumentati
tagahom u jgaixu baala persuni taé sess li
miegau jidentifikaw u mhux dak li jkunu
twieldu bih.

Minkejja dan id-dritt mogati, gaadha
te€isti kontradizzjoni billi persuna i
tkun bidlet lidentit” tal-Oeneru taghha,
anki jekk dan ittibdil ikun rikonoxxut
fi---ertifikazzjoni uffi--jali baal maé hija
l-karta tal-identit”™ u |-passaport, gaal fini
taé éwied persuna transesswali gaadha
megqjusa persuna tas-sess li twieldet bih.
Jibifieri persuna li biddlet is-sess tagaha u
allura l-identit”” tagaha, sal-lum fepajjiéna
ma tistax tieéewweQ. Ma tistax tifforma
relazzjoni skont in-normi stabbiliti.

Problema oéara li wkoll toéloqg
ansjet’” tinsab fil-fatt li filwaqt li pajjiéna
jirrikonoxxi I-bidliet flidentit™ tal-Oeneru
taé l-individwu, min-nada l-oara ma hu
jagamel xejn biex jgain lil dawn il-persuni,
tant li gdadu sa llum i-addadhom minn
kull gaajnuna li gaandhom béonn meta
jfitxu li jikkoregu lidentit” tal-Oeneru

tagahom btinterventi medi-i
oara. Minaabba féthekk, dawn il-persuni
ged jiOu mQOiegala jgaixu fi frustrazzjoni
billi mhux ged ikollhom gaaéla oara
gaajr li jew jibggau jOorru l-identit” tal-
Oeneru tagahom li ma jkunux komdi fiha
jew inkella jidalu fi djun kbar li jibqgau
jOorru gaal émien twil. Anki fejn wieaed
gaandu |-mezzi finanzjarji biex jagamel
l-operazzjoni bémod privat, ikun hemm
diffikulta¢ biex ié-émien ne-essarju gaall-
operazzjoni jittieded mis-sick leave,
gaaliex ji0i kkunsidrat baala intervent
purament koémetiku.

Fil-livell ta¢  postijiet tax-xogaol
imbagaad, minbarra HiQijiet kontra d-
diskriminazzjoni, fortunatament aafna
postijiet tax-xogaol fepajjiéna huma
koperti bi ftehim kollettiv li jinkludu
provvedimenti gaall-ugwaljanza u
opportunitajiet indags gaal kulaadd
fedawk li huma kundizzjonijiet tax-xogaol
u pagi. Bédanakollu xorta gadad hawn
aafna diffikultajiet gaal persuni LGBT.
Donnu li fépajjiéna gaadna nserrau rasna
wisg fuqil-liGijietkontra d-diskriminazzjoni
dagskieku dawn l-istess liQijiet huma t-
tarka adegwata gaal kulaadd l-istess.

Barra minhekk, persuni LGBT jistgau
jgainu biex aktar mid-diffikultajiet i
jadabbtu wi--hom magéhom waqt I
impjieg jiOu indirizzati billi jissieAbu
huma stess fil-General Workers¢ Union
allura ikun aktar possibli sabiex aktar
kwistjonijiet jiOu indirizzati féisimhom.
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L-PROPOSTI TAL-GENERAL WORKERSi UNION

I-GWU tgéid li -Gvern flimkien mal-
imsiedba so-jali, gdandhom jiddiskutu
il-parametri legali fil-Kunsill Malti gaall-
lévilupp Ekonomiku u So-jali sabiex mill-
Parlament fil-futur garib jiOu mgaoddija
liQijiet li jintitolaw lill-persuni LGBT gaall-
istess ammont taé bereavement leave u
leave urQenti talfamilja. Sussegwente-
ment wara dan ié-eewQ kisbiet, id-drit-
tijiet kollha li jgawdu |-daddiema llum
gaandhom jiOu implimentati.

Barra minhekk, il-GWU, min-nada
tagaha ser:

A tara li bissehem tagaha, persuni u
gaaqdiet oara interessati fuq din il-
kwistjoni, fost l-oarajn ji0i assigurat
li aaddiema LGBT jiu organizzati
u mhux aktar sfruttati, u dan gaandu
jsedé bi gbil kollettiv;

A Torganizza Konferenza Nazzjonali
fejn ittema prin-ipali jkunu d-diffikul-
tajiet li gdandhom aaddiema LGBT u
fejn d-diskussjoni tkun dwar xégéandu
jsir fépajjiéna bémod konkret u min-
gaajr dewmien fil-qasam tal-impjiegi,
biex dawn il-problemi jiOu identifikati
u indirizzati aalli d-drittijiet taé dawn
il-persuni jkunu l-istess baal taé kull -it-
tadin iedor.

A Taaddem sabiex baala riéultat taé din
il-Konferenza Nazzjonali jitwaqqaf
Working Group biex hekk bémod

konkret tinbeda &idma fuq id-diffikul-
tajiet reali li dawn il-persuni jiltaqgéu
magahom.

Titgassam informazzjoni u jintuéaw
mezzi  talmedia  sabiex  ti0i
ppreéentata s-sitwazzjoni preéenti,
kif ukoll tingéata informazzjoni dwar
xéinhuma |-best practices u Iinji
gwida fédawn i---irkostanzi. L-gaan
gdandu jkun Ii titgajjem kuxjenza
nazzjonali.

Tinkludi temi LGBT fittaari® intern
gaall-daddiema u shop stewards
tagaha sabiex dawn ikunu preparati
fekaéijiet taé diskriminazzjoni.

Tippubblika I-gist taé¢ din il-policy pa-
per fikmedja sabiex ikun magaruf li
I-GWU qiegada tiedu passi poéittivi
sabiex tikkumbatti din ittip taé dis-
kriminazzjoni fil-postijiet tax-xogaol.

Taadem flimkien maé u (fejn tistag) tat-
tendi attivitajiet organizzati mill-kom-
munit™” LGBT.

Tara li jkollha koordinatur li lirwol
ewlieni tiegau jkun li jippromwovi [-
interess tal-daddiema gays u taddem
sabiex illinji taé din il-policy paper
jiOu implimentati.

:



KONKLU&JONI

I-lGWU tisdaq li dawk kollha
interessati ma gaandhomx jiegfu mill-
adidma tagadhom |li jagamlu pressjoni
demokratika fug l-awtoritajiet sabiex
id-diffikultajiet tal-persuni LGBT jibdew
verament jiOu indirizzati gaall-Oid tas-
socjetag in Oenerali, jekk verament irridu
li s-socjet” tkun inklussiva fépajjiéna.
Nafu li fépajjiéna r-riéors uman huwa fost
l-aktar riéors essenzjali u allura égur li
ma jagamilx sens li fid-dinja tax-xogéol
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AADDIEMA LESBIANI, IRTIEL GAY,
BISESSWALI U PERSUNI TRANSGENDER (LGBT)

G LOSSARJU

Gay - Persuna Ii tkun sesswalment u
emozzjonalment miObuda lejn membru
taé l-istess sess.

Lizbjana - Mara li hi sesswalment u
emozzjonalment miObuda lejn nisa oara.

Bisesswali - Persuna li tkun sesswalment u
emozzjonalment miObuda kemm lejn nies
taé l-istess sess kif ukoll dawk taé sess dif-
ferenti.

Persuna Transgeneru - Persuna li l-identit™”
tal-Oeneru u/jew l-espressjoni tal-generu
ikunu differenti mis-sess li twieldet fih.

Orjentazzjoni Sesswali & l-emmozzjoni-
jiet u l-attrazzjonijiet sesswali taé persuna
lejn persuni oara taé l-istess stess.

Identita¢ tal-Teneru & Issens taé konfor-
mita™ personali bejn il-Oeneru bijoloQiku
u psikoloQiku. Dan ifisser il-kun-ett tal-
Oeneru tal-persuna lejha nnifisha, li ne-es-
sarjament ma jiddependix fuq in-natura
tas-sess li l-istess persuna twieldet bih.

Espressjoni tal- Teneru & il-karatteristi-i u
l-imOieba esterni, jiQifieri, lilbies, il-Oesti,
l-interazzjoni so-jali u lingwa-- e--. i
persuna tesponi sabiex tindika l-identit™”
tal-Oeneru tagaha.
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I NTRODUCTION

The employment rights of leshian, gay, bisexual and transgender persons
(LGBT) are trade unionist rights, and trade unionist rights are fundamental rights
of the human being. For this reason, the General Workersé Union worked togeth-
er with the Malta Gay Rights Movement (MGRM) and some other groups, and
together they drew up this policy paper that gives a clue about the situation of
these workers in our country and abroad. Apart from this, this paper explores the
position of the International Labour Ornanization and what position the European
Trade Union Confederation (to which the General Workersé Union is affiliated)

has taken to date.

One of the highest fundamental prin-
ciples is that each person is born free,
each having the same rights and dignity.
This universal principle intrinsically means
that no one should suffer discrimination,
neither in society nor in the workplace,
due to race, beliefs, sex, identity nor gen-
der expression and sexual orientation,
among others. For this reason the Law
stipulates that each human being has
equal rights and should have every op-
portunity to progress in his/her personal
development. However, this should be
endorsed by the law of the country that
gives everyone equal rights without social
prejudice.

Based on this belief is also the trade
unionist defence of the human rights on
a general level, and human rights in the
workplace on particular levels. Thus, from
these principles is drawn the commitment
of the trade unions so that places of work
are free from every form of discrimina-
tion, and for there to be equality and
respect of human dignity, irrespective
of sexual orientation, identity or gender
expression, culture, race, sex or beliefs,
among others.




THE INTERNATIONAL LABOUR ORGANIZATION (ILO)

In the year 2007 it was clear that the
campaigns started by the trade unions
were bearing fruit. This is evidenced, in
a global report that this organisation pre-
pared, entitled ¢Equality at work: tackling
the challengest stressed that:

gInternational and national human
rights institutions and mechanisms are at-
taching increased importance to fighting
discrimination based on sexual orienta-
tion, and many countries have adopted
legal provisions prohibiting discrimination
at work based on sexual orientationg.

Nevertheless, even though this is
recognised, it cannot be said that the

THE TRADE UNIONST MOVEMENT

process against discrimination and hu-
miliation faced by LGBT persons, among
other things, has picked up a steady pace
in the workplace. In reality the situation
faced by LGBT persons in the workplace
is much more complex.

However, it is worth noting that, at
least, the ILO is recognising that there are
trade unions worldwide which are nego-
tiating equal rights for LGBT workers in
all fields of employment, sometimes even
before laws are established in the respec-
tive country.

Even though the trade union movement
has universally been the catalyst for the
defence of human rights, it cannot excuse
itself for the fact that, until some years
ago, it did not give much attention to the
rights of LGBT workers and the realities
they face. This is also due of the fact that
LGBT persons, because of their fears,
often hide their sexual orientation, identity
and gender expression in the workplace
and, for this reason, their rights are not
recognised.

Bullying on the basis of orientation,
identity, or gender expression is not only
performed by superiors against their
suberdinate workers, but also by the
workers towards each other, and by the
workers towards their superiors.

Conscious of this shortcoming, these
past years many trade unions in several
countries set among their main priorities
the fight against discrimination based
on sexual orientation, identity or gender
expression. This is so much so that these
have several times collaborated with
various organisations and activists from
sexual minorities who are experienced
and trained, and so they are competent
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in this field.

This also led the trade unions to start
insisting that the rights of lesbian, gay,
bisexual and transgender people are
no less than those of others, and so they
have trade unionist rights too.

In these past years, several of the
European Union countries made steady
progress in this regard, among which
was the introduction of legislation

against any form of discrimination that
also explicitly includes persons of every
sexual orientation. They enacted laws
that introduced marriage or partnership
between persons of the same sex, giving
them same rights and recognition that are
held in marriage between heterosexual
couples, as well as the social acceptance
of these persons.

-|T-|E EUROPEAN TRADE UNION CONFEDERATION (ETUC)

The trade unions of various countries
started to address important issues
regarding lesbian, gay, bisexual and
transgender persons in the places of
work. The European Confederation of
Trade Unions (ETUC) has, at the top its
agenda, the defence of human rights, the
defence of the rights of trade unions and
equality among workers. This commitment
includes the struggle for equal and non-
discriminatory treatment, the respect and
dignity of lesbian, gay, bisexual and
transgender persons. In this commitmentés
framework, in January 2008 the ETUC
organised a conference on the rights
of LGBT persons. Among the many
various objectives that came out from
that conference, there was the need for
greater recognition of the realities lived
by these persons and that their rights are
also trade unionist issues.

In the conference it was also decided
that there should be the creation of new

practices that help the trade unions
develop a policy, take initiatives and
make decisions in favour of the rights
of LGBT persons during the collective
agreement and in their places of work.

These initiatives include equality at
the places where LGBT persons work, so
that these can integrate like any person in
the workplace and stop living in fear of
discrimination and/or prejudice because
of their sexual orientation, identity or
gender expressions.

The ETUC not only recognised the
rights of LGBT workers but also, in the
light of the European Unionés legal
framework on equality, as defined in the
Council of the European Union Directive
No. 2000/78/KE that establishes the
general framework on equality in the
treatment in employment and at work, in
Council of the European Union Directive
No. 2006/54/KE on the implementation
of the principals of equal rights and
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