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Wieâed mill-ogâla prin­ipji 
fundamentali huwa li kull persuna 
titwieled âielsa bl-istess drittijiet u dinjit¨. 
Dan il-prin­ipju universali intrinsikament 
ifisser illi âadd mègâandu jsofri 
diskriminazzjoni, la fis-socjet¨ u wisq 
anqas fuq il-post tax-xogâol, minâabba 
razza, twemmin, sess, identit¨ jew 
esperessjoni tal-Õeneru u orjentazzjoni 
sesswali fost l-oârajn. Gâaldaqstant il-LiÕi 
tistipula li kull bniedem gâandu drittijiet 
indaqs u gâandu jkollu kull opportunit§ li 
jimxi çl quddiem fl-iêvilupp tal-personalit¨ 
tiegâu. Dan iêda gâandu jkun imsaââah 
mil-LiÕi eêekuttiva tal-pajjiê li tagâti 
drittijiet lill-kulâadd indaqs u mingâajr 
preÕudizzji so­jali.

NTRODUZZJONII
Id-drittijiet tax-xogâol taè lesbjani, irÕiel gay, bisesswali u persuni transgen-

der (LGBT) huma drittijiet tredjunjonisti, u d-drittijiet tredjunjonisti huma drittijiet 
fundamentali tal-bniedem. Gâaldaqstant, il-General Workersè Union hadmet 
flimkien maè l-Malta Gay Right Movement (MGRM) u xi gâaqdiet oâra sabiex 
flimkien fasslu din il-policy paper li tagâti âjiel tas-sitwazzjoni taè dawn il-âad-
diema fèpajjiêna u barra minn xtutna. Barra minn hekk, din il-paper tesplora 
xèpoêizzjoni gâandha l-Organizazzjoni Dinjija tax-Xogâol u xèpoêizzjoni âadet 
il-Konfederazzjoni Ewropea tat-Trade Unions sa issa li magâha l-General Work-
ersè Union hija affiljata. 

Fuq dan it-twemmin ukoll hija msejsa 
d-difiêa trejdunjonistika gâad-drittijiet tal-
bniedem fuq livell Õenerali u d-drittijiet 
tal-âaddiem fuq il-post tax-xogâol fil-livell 
partikulari. Gâalhekk minn dawn il-
prin­ipji joâroÕ l-impenn tat-trade unions 
sabiex il-postijiet tax-xogâol ikunu âielsa 
minn kull forma taè diskriminazzjoni u jkun 
hemm l-ugwaljanza fir-rispett gâad-dinjit§ 
umana irrispettivament mill-orjentazzjoni 
sesswali, identit¨ jew espressjoni tal-
Õeneru, kultura, razza, sess jew twemmin 
fost l-oârajn. 
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Fis-sena 2007 jidher ­ar li l-kampanji 
li bdew it-trade unions kienu qed iâallu 
l-frott dan gâaliex matul dik is-sena 
fèrapport globali li din l-organiêazzjoni 
âejjiet bit-titlu: çEquality at work: tackling 
the challengesè (L-ugwaljanza fuq il-post 
tax-xogâol: naffrontaw l-isfidi) saâqet li:

åinternational and national human 
rights institutions and mechanisms are 
attaching increased importance to 
fighting discrimination based on sexual 
orientation, and many countries have 
adopted legal provisions prohibiting 
discrimination at work based on sexual 
orientationæ. 

Istituzzjonijiet u mekkaniêmi 
internazzjonali u nazzjonali li jaâdmu 
fuq id-drittijiet tal-bniedem qegâdin 
jagâtu aktar importanza lill-Õlieda 
kontra d-diskriminazzjoni fuq baêi taè 
orientazzjoni sesswali, u âafna pajjiêi 

adottaw provedimenti legali li jipprojbixxu 
d-diskriminazzjoni fuq il-post tax-xogâol 
fuq baêi taè orjentazzjoni sesswali.

Gâalkemm jeêisti dan ir-rikonoxximent 
mill-ILO, madanakollu ma nistgâux ngâidu 
li l-pro­ess sabiex persuni LGBT ma 
jibqgâux isofru minn diskriminazzjoni u 
umiljazzjonijiet, fost affarijiet oâra, fuq il-
post tax-xogâol qabad xi ritmu mgâaÕÕel 
u sod. Fir-realt¨ s-sitwazzjoni taç persuni 
LGBT fuq il-post tax-xogâol hija âafna 
iktar kumplessa. 

Iêda tajjeb li jiÕi nnotat li tal-inqas l-
ILO qed tirrikonoxxi li hemm trade unions 
madwar id-dinja li qed jinnegozjaw 
drittijiet indaqs gâall-âaddiema LGBT fl-
oqsma kollha tal-impjiegi, xi drabi anki 
qabel ma jiÕu stabbiliti liÕijiet fil-pajjiê 
rispettiv.

-ORGANIZAZZJONI DINJIJA TAX-XOGåOLL

âADDIEMA LESBJANI, IRÍIEL GAY,
BISESSWALI U PERSUNI TRANSGENDER (LGBT) 

L-impenn tredjunjonistiku mandakollu, 
anki jekk dan il-moviment kullimkien 
kien l-ixprun tal-âarsien tad-drittijiet tal-
bniedem, ma jiskolpax lill-istess moviment 
mill-fatt li sa ftit tas-snin ilu, ma tantx 
kien jagâti kas tad-drittijiet u r-realtajiet 
li jgâixu il-âaddiema LGBT. Dan ukoll l-

iktar minâabba l-fatt illi persuni LGBT 
gâax jibêgâu, spiss jostru l-orjentazzjoni 
sesswali, l-identit¨ jew l-espressjoni 
tal-Õeneru fuq il-postijiet tax-xogâol u 
gâaldaqstant id-drittijiet tagâhom ma 
jkunux rikonoxxuti. 

L-MOVIMENT TREJDJUNJONISTIKUI



L-KONFEDERAZZJONI EWROPEA TAT-TRADE UNIONS (ETUC)I
It-trade unions fèdiversi pajjiê bdew 

jindirizzaw issues importanti gâall-
lesbjani, irÕiel gay, bisesswali u persuni 
transgender fil-postijiet tax-xogâol. Il-
Konfederazzjoni Ewropea tat-Trade 
Unions (ETUC) fuq quddiem nett tal-aÕenda 
tagâha gâandha d-difiêa tad-drittijiet tal-
bniedem, id-difiêa tad-drittijiet tat-trade 
unions u l-ugwaljanza fost il-âaddiema. 
Dan l-impenn jinkludi fih il-Õlieda gâat-
trattament ugwali u non-diskriminatorju, 
ir-rispett u d-dinjit¨ tal-âaddiema lesbjani, 

Il-bullying fuq baêi taè orjentazzjoni, 
l-identit¨ jew l-espressjoni tal-Õeneru ma 
jsirx biss mis-superjuri fuq il-âaddiema 
taât ir-responsabilit¨ tagâhom, iêda 
ukoll bejn il-âaddiema nfushom jew mill-
âaddiema fuq is-superjuri tagâhom. 

Konxji taè dan in-nuqqas, âafna 
trade unions fèbosta pajjiêi fèdawn l-
aââar snin gâamlu fost il-prijoritajiet 
prin­ipali tagâhom il-Õlieda kontra 
d-diskriminazzjoni fuq baêi taè 
orjentazzjoni sesswali, identitaè jew 
espressjoni tal-Õeneru. Tant hu hekk li 
dawn, bosta drabi kkollaboraw maè 
diversi organizazzjonijiet u attivisti 
minn minoranzi sesswali li gâandhom 
esperjenzi u taâriÕ u allura jifhmu fèdan 
il-qasam. 

Dan wassal ukoll biex minn ftit snin 
èil hawn it-trade unions bdew jinsistu li d-
drittijiet tal-lesbjani, irÕiel gay, bisesswali 
u persuni transgender mhumiex inqas 
minn taè âaddiehor u allura huma wkoll 
drittijiet trejdunjonisti­i.

Fèdawn l-aââar snin sar progress 
qawwi fèdan ir-rigward fèbosta mill-
pajjiêi tal-Unjoni Ewropea fosthom l-
introduzzjoni taè leÕislazzjoni kontra kull 
forma taè diskriminazzjoni li espli­itament 
tinkludi wkoll lil persuni taè kwalunkwe 
orjentazzjoni sesswali. Saru wkoll liÕijiet 
li introdu­ew iê-êwieÕ jew partnership 
bejn êewÕ persuni tal-istess sess, bl-
istess drittijiet u rikonoxximent taè êwieÕ 
bejn koppji eterosesswali u kif ukoll l-
a­­ettazzjoni so­jali taè dawn il-persuni. 

gay, bisesswali u çtransgenderè. Fil-qafas 
taè dan l-impenn, fèJannar 2008 l-ETUC 
organizzat konferenza dwar id-drittijiet 
tal-persuni LGBT. Fost l-objettivi li âarÕu 
minn dik il-konferenza, li kienu diversi, 
hemm il-âtieÕa taè gâarfien ikbar gâar-
realtajiet li jgâixu dawn il-persuni u li 
d-drittijiet tagâhom huma wkoll issues 
trejdunjonisti­i. 

Il-konferenza idde­idiet ukoll li 
gâandhom jinâolqu pratti­i li jgâinu lit-
trade unions jiêviluppaw politika, jieâdu 
inizjattivi u jieâdu de­iêjonijiet favur id-
drittijiet taè persuni LGBT waqt in-negozjar 
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kollettiv u fuq il-postijiet tax-xogâol. 

Dawn l-inizjattivi jinkludu l-ugwaljanza 
fuq il-postijiet tax-xogâol fejn ikun hemm 
jaâdmu persuni LGBT biex dawn jiÕu 
integrati bâal kull persuna oâra fil-âajja 
tax-xogâol. Barra minn hekk, dawn il-
persuni ma jibqgâux jgâixu fil-biêgâa 
taè diskriminazzjoni u/jew preÕudizzju 
minâabba l-orjentazzjoni sesswali, 
identit¨ jew espressjoni tal-Õeneru 
tagâhom. 

L-ETUC mhux biss irrikonoxxiet 
id-drittijiet taè âaddiema LGBT imma 
wkoll fid-dawl tal-qafas legali tal-Unjoni 
Ewropea dwar l-ugwaljanza kif imnizzla 
fid-Direttiva tal-Kunsill taè l-Unjoni Ewropea 
Nru. 2000/78/KE li tistabbilixxi qafas 
Õenerali gâall-ugwaljanza fit-trattament 
fl-impjieg u fix-xogâol u fid-Direttiva 
tal-Kunsill taè l-Unjoni Ewropea Nru. 
2006/54/KE dwar l-implimentazzjoni 
tal-prin­ipju taè opportunitajiet indaqs 
u taè trattament ugwali taè l-irÕiel u n-
nisa fi kwistjonijiet taè impjiegi u xogâol 
(tfassil mill-Õdid), li tipprojbixxi d-
diskriminazzjoni kontra persuni li jagâmlu 
intervent kiruÕiku sabiex jikkorreÕu jew 
jibdlu l-Õeneru tagâhom. 

Fil-fatt, l-ETUC fil-pjan strateÕiku gâal 
erbaè snin li dde­idiet dwaru waqt il-
Kungress li gâamlet fèSevilja fi Spanja 
fèMejju tal-2007 fasslet il-prijoritajiet li 
jinkludu l-impenn tal-ETUC li jittieâdu 
inizjattivi biex tiÕi indirizzata d-
diskriminazzjoni fuq baêi taè orjentazzjoni 

sesswali u l-identitaè jew espressjoni tal-
Õeneru.

Din il-âidma tkompli tqawwi l-qalb 
biex jissoktaw l-isforzi lejn progress 
ikbar u âidma effettiva gâall-azzjoni 
poêittiva trejdunjonistiku fil-protezzjoni 
taè lesbjani, irgiel gay, bisesswali u 
persuni transgender. Dan fid-dawl tal-fatt 
li gâadu ma sarx biêêejjed fil-protezzjoni 
taè persuni LGBT fuq livell Ewropew. 

Apparti hekk, il-programm taè azzjoni 
tal-ETUC jixhed li t-trade unions jistgâu 
jkunu alleati importanti gâal persuni 
lesbjani, gay, bisesswali u transgender 
gâaliex it-trade unions gâandhom sehem 
ewlieni fil-postijiet tax-xogâol u fit-tfassil 
tal-politika dwar l-impjiegi. Dan juri wkoll 
il-âtiega li jsir kull sforz biex tiêdied l-
ugwaljanza kemm fis-so­jeta u anki fuq 
il-postijiet tax-xogâol. 

Aktar minn hekk, fèDi­embru tal-
2008, l-ETUC gâaddiet gâall-azzjoni 
meta l-Kumitat Ezekuttiv adotta r-
rakkomandazzjonijiet tal-Konferenza taè 
Sevilja dwar l-azzjonijiet li gâandhom 
jittieâdu u l-attivitajiet li gâandhom isiru 
bil-gâan li jikber l-gâarfien gâad-drittijiet 
ugwali, ir-rispett u d-dinjit¨ tal-âaddiema 
irrispettivament mill-orjentazzjoni jew 
l-identit¨ jew espressjoni tal-Õeneru 
tagâhom.

It-twemmin tal-ETUC jenfasizza illi r-
rikonoxximent gâall-valur tad-diversit¨ 
u r-rispett jgâinu lill-âaddiema jkunu 

âADDIEMA LESBJANI, IRÍIEL GAY,
BISESSWALI U PERSUNI TRANSGENDER (LGBT) 



S-SITWAZZJONI FìMALTAI
Fid-dokument tagâha çTwemminè 

il-GWU tagâmel enfasi fuq il-fatt li 
âaddiema ma gâandhomx jiÕu bullied 
jew abbuêati minâabba l-orjentazzjoni 
sesswali, l-identit¨ jew l-espressjoni tal-
Õeneru tagâhom. 

Iêda r-realt¨ hija li fèpajjiêna, minkejja 
li bdejna nirrikonoxxu u nifhmu l-âtieÕa 
taè miêuri li jikkumbattu in-nuqqas taè 

ugwaljanzi u sa anki liÕijiet gâandna li 
jipprojbixxu d-diskriminazzjoni fèkull forma 
tagâha, madankollu d-diskriminazzjoni 
gâadha prevalenti fèdiversi oqsma. 
Numru taè persuni LGBT gâadhom mhux 
biss ikunu diskriminati iêda anki êufjettati 
u abbuêati verbalment u fiêikament fuq il-
postijiet tax-xogâol u anki fil-âajja so­jali 
tagâhom. 

Dan il-fatt qed iwassal ukoll biex 
persuni LGBT jibêgâu jiêvelaw il-vera 
orjentazzjoni sesswali u l-identit¨ tal-

aâjar, iktar motivati u produttivi. L-ETUC 
mhux biss tisâaq iêda wkoll tappoÕÕja 
bèmod qawwi l-qafas leÕislattiv tal-
Unjoni Ewropea li jipproteÕi l-âaddiema 
kontra d-diskriminazzjoni fuq baêi taè 
orjentazzjoni sesswali l-identit¨ jew 
espressjoni tal-Õeneru. 

Fèdan il-qafas leÕislattiv, Artiklu 13 
tat-Trattat taè Amsterdam jagâti lill-UE l-
kompetenza li tieâu azzjoni proprja biex 
tikkumbatti d-diskriminazzjoni fuq bazi 
taè sess, orjentazzjoni sesswali, razza, 
etnicit¨, reliÕjon, diêabilit¨, u et¨ kemm 
fuq il-post tax-xogâol jew çil barra minnu. 
Bèêieda maè dan l-Artiklu hemm ukoll 
êewÕ Direttivi Ewropej li jorbtu lill-pajjiêi 
msieâba kollha tal-UE: Direttiva tal-Kunsill 
taè l-Unjoni Ewropea Nru. 2000/78/
KE li tistabbilixxi qafas Õenerali gâall-
ugwaljanza fit-trattament fl-impjieg u 

fix-xogâol. L-istess direttiva tâares lill-
âaddiema minn diskriminazzjoni fuq il-
baêi taè l-orjentazzjoni sesswali. Hemm 
ukoll id-Direttiva tal-Kunsill taè l-Unjoni 
Ewropea Nru. 2006/54/KE dwar 
l-implimentazzjoni tal-prin­ipju taè l-
opportunitajiet indaqs u tat-trattament 
ugwali taè l-irÕiel u n-nisa fi kwistjonijiet 
taè impjiegi u xogâol li tipprojbixxi 
d-diskriminazzjoni kontra persuni li 
gâamlu interventi kirurÕi­i biex jikkoreÕu 
jew jibdlu l-Õeneru tagâhom (gender 
reassignment). 

L-ETUC iêda hi tal-fehma illi filwaqt 
li l-liÕijiet huma gâodda tajba kontra d-
diskriminazzjoni kif ukoll biex jiÕi eliminat 
kull trattament inÕust, bèdanakollu l-
liÕijiet waâedhom mhumiex biêêejjed u 
gâalhekk hemm âtiega taè azzjoni aktar 
konkreta.
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Õeneru tagâhom. ¢irkustanza li twassal 
ukoll gâal ansjet¨ bla bêonn u biex 
persuni jâossuhom aborriti mis-so­jeta`. 
Huwa fatt ukoll li l-lesbjani, irÕiel gay, 
bisesswali u persuni transgender gâadhom 
jiÕu m­aââdin mid-drittijiet li jgawdu 
persuni oâra meqjusa li jikkonformaw 
man-normi sesswali stabbiliti mis-socjeta`. 
Gâaldaqstant, pajjiêna gâad gâandu 
bosta oqsma li gâad irid jiêviluppa fejn 
jidâlu d-drittijiet taè dawn il-persuni. Sa 
issa dan âafna drabi qed jiÕri minâabba 
n-nuqqas taè infurzar tal-liÕi u n-nuqqas 
taè rikonnoxximent formali taè koppji tal-
istess sess. Dan ifisser li fost affarijiet 
oâra, âaddiema minn minoranzi sesswali 
ma jgawdux minn l-istess drittijiet u 
benefi­­ji li huma ntitolati gâalihom 
koppji miêêewwÕin, bâalma huma id-dritt 
gâall-emergency family leave, parental 
leave fil-kaê taè Õenitur mhux bioloÕiku, 
u l-possibilt¨ li ­ertu assigurazzjonijiet 
provduti mill-istat jew minn min iâaddem 
jiÕu estiêi gâas-sieheb/sieâba tagâhom. 
Persuni transesswali âafna drabi jsibu 
diffikulta fl-access gâax-xogâol qabel ma 
jaqilbu uffi­jalment is-sess legali tagâhom, 
kif ukoll waqt it-transizzjoni fl-a­­ess gâal-
leave tal-mard li jkollhom bêonn biex 
jagâmlu l-operazzjoni kif ukoll iê-êmien 
taè konvalexxenza.  

Dan juri l-âtieÕa urÕenti li s-so­jet¨ 
tkun waâda inklussiva u tolleranti sabiex 
jiÕi êviluppat sens qawwi taè identit¨ 
personali li jwassal gâal awto-rispett u 
gâar-rispett re­iproku. Bèso­jet¨ inklussiva 
gâandna nifhmu li s-servizzi u l-fa­ilitajiet 
kollha li joffri l-istat ikunu a­­essibbli gâal 

kull persuna bla ebda distinzjoni. Mhux 
biss imma wkoll li leâen kulâadd jinstemaè 
u jingâata l-valur li jistâoqqlu. 

Is-so­jet¨ gâandha tassigura li kulâadd 
iâossu a­­ettat kif inhu. Fèdan il-qafas, 
is-so­jet¨ mègâandha qatt taqtaè barra 
lil xi âadd u gâalhekk gâandha wkoll 
tirrispondi poêittivament gâall-bêonnijiet 
taè persuni leêbjani, gay, bisesswali u 
transÕeneru. Hekk biss imbagâad inkunu 
nistgâu ngâidu u niftaâru li s-so­jet¨ hi 
inklussiva li tqis id-drittijiet ugwalment u 
protetti gâal kulâadd indaqs. 

Fl-istess waqt, taè min jalludi gâall-fatt 
li fèpajjiêna mhux kollox huwa âaêin fejn 
jirrigwarda l-orjentazzjoni sesswali. L-
ewwel miêuri kienu ttieâdu fis-snin Sebgâin 
fejn relazzjonijiet bejn persuni tal-istess 
sess maè baqgâux aktar meqjusa bâala 
reat kriminali. Bis-sâubija taè Malta fl-UE 
Õew fis-seââ ukoll liÕijiet li jipproteÕu il-
âaddiema minn diskriminazzjoni fuq baêi 
taè orjentazzjoni sesswali fuq il-post tax-
xogâol. Permezz tad-dâul taè Malta fl-UE, 
il-liÕi taè l-ugwaljanza bejn l-irÕiel u n-nisa 
tapplika ukoll gâall-persuni transÕeneru 
li gâaddejjin mit-transizzjoni. Minkejja li 
gâadda dan iê-êmien kollu gâad hemm 
il-problema li âafna mid-drittijiet li dawn 
il-persuni jgawdu anqas biss jafu bihom 
minâabba n-nuqqas taè informazzjoni, 
nuqqas taè strutturi li joffru appoÕÕ lil 
dawk li jixtiequ jressqu lment, biêaè taè 
vittimizzazzjoni, u per­ezzjoni negattiva 
tal-omofobija li gâadha preêenti fèkull 
qasam tas-so­jetaè Maltija, inkluê il-post 
tax-xogâol. 

âADDIEMA LESBJANI, IRÍIEL GAY,
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Bâal donnu li fèpajjiêna teêisti marda 
li ­ertu affarijiet isiru iêda mbagâad ma 
tingâata ebda informazzjoni dwarhom. 
Iktar ri­enti sar titjib ukoll gâall-persuni 
transesswali fosthom nistgâu nsemmu 
d-dritt li gâandhom dawn il-persuni u li 
joâroÕ mid-Direttiva tal-Unjoni Ewropea 
Nru. 2006/54/KE, illi fèkaê taè tibdil 
fl-identit¨ tal-Õeneru, dawn il-persuni 
tranÕeneru gâandhom id-dritt li jikkoreÕu 
wkoll il-partikularitajiet dokumentati 
tagâhom u jgâixu bâala persuni taè sess li 
miegâu jidentifikaw u mhux dak li jkunu 
twieldu bih. 

Minkejja dan id-dritt mogâti, gâadha 
teêisti kontradizzjoni billi persuna li 
tkun bidlet l-identit¨ tal-Õeneru taghha, 
anki jekk dan it-tibdil ikun rikonoxxut 
fi­-­ertifikazzjoni uffi­­jali bâal maè hija 
l-karta tal-identit¨ u l-passaport, gâal fini 
taè êwieÕ persuna transesswali gâadha 
meqjusa persuna tas-sess li twieldet bih. 
JiÕifieri persuna li biddlet is-sess tagâha u 
allura l-identit¨ tagâha, sal-lum fèpajjiêna 
ma tistax tiêêewweÕ. Ma tistax tifforma 
relazzjoni skont in-normi stabbiliti.

Problema oâra li wkoll toâloq 
ansjet¨ tinsab fil-fatt li filwaqt li pajjiêna 
jirrikonoxxi l-bidliet fl-identit¨ tal-Õeneru 
taè l-individwu, min-naâa l-oâra ma hu 
jagâmel xejn biex jgâin lil dawn il-persuni, 
tant li gâadu sa llum i­aââadhom minn 
kull gâajnuna li gâandhom bêonn meta 
jfitxu li jikkoregu l-identit¨ tal-Õeneru 

tagâhom bèinterventi medi­i fèpajjiêi 
oâra. Minâabba fèhekk, dawn il-persuni 
qed jiÕu mÕiegâla jgâixu fi frustrazzjoni 
billi mhux qed ikollhom gâaêla oâra 
gâajr li jew jibqgâu jÕorru l-identit¨ tal-
Õeneru tagâhom li ma jkunux komdi fiha 
jew inkella jidâlu fi djun kbar li jibqgâu 
jÕorru gâal êmien twil. Anki fejn wieâed 
gâandu l-mezzi finanzjarji biex jagâmel 
l-operazzjoni bèmod privat, ikun hemm 
diffikultaè biex iê-êmien ne­essarju gâall-
operazzjoni jittieâed mis-sick leave, 
gâaliex jiÕi kkunsidrat bâala intervent 
purament koêmetiku.

Fil-livell taè postijiet tax-xogâol 
imbagâad, minbarra l-liÕijiet kontra d-
diskriminazzjoni, fortunatament âafna 
postijiet tax-xogâol fèpajjiêna huma 
koperti bi ftehim kollettiv li jinkludu 
provvedimenti gâall-ugwaljanza u 
opportunitajiet indaqs gâal kulâadd 
fèdawk li huma kundizzjonijiet tax-xogâol 
u pagi. Bèdanakollu xorta gâad hawn 
âafna diffikultajiet gâal persuni LGBT. 
Donnu li fèpajjiêna gâadna nserrâu rasna 
wisq fuq il-liÕijiet kontra d-diskriminazzjoni 
daqskieku dawn l-istess liÕijiet huma t-
tarka adegwata gâal kulâadd l-istess.

Barra minhekk, persuni LGBT jistgâu 
jgâinu biex aktar mid-diffikultajiet li 
jâabbtu wi­­hom magâhom waqt l-
impjieg jiÕu indirizzati billi jissieâbu 
huma stess fil-General Workersè Union 
allura ikun aktar possibli sabiex aktar 
kwistjonijiet jiÕu indirizzati fèisimhom. 
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Il-GWU tgâid li l-Gvern flimkien mal-
imsieâba so­jali, gâandhom jiddiskutu 
il-parametri legali fil-Kunsill Malti gâall-
Iêvilupp Ekonomiku u So­jali sabiex mill-
Parlament fil-futur qarib jiÕu mgâoddija 
liÕijiet li jintitolaw lill-persuni LGBT gâall-
istess ammont taè bereavement leave u 
leave urÕenti tal-familja. Sussegwente-
ment wara dan iê-êewÕ kisbiet, id-drit-
tijiet kollha li jgawdu l-âaddiema llum 
gâandhom jiÕu implimentati. 

Barra minhekk, il-GWU, min-naâa 
tagâha ser:
Å tara li bis-sehem tagâha, persuni u 

gâaqdiet oâra interessati fuq din il-
kwistjoni, fost l-oârajn jiÕi assigurat 
li âaddiema LGBT jiÕu organizzati 
u mhux aktar sfruttati, u dan gâandu 
jseââ bi qbil kollettiv; 

Å Torganizza Konferenza Nazzjonali 
fejn it-tema prin­ipali jkunu d-diffikul-
tajiet li gâandhom âaddiema LGBT u 
fejn d-diskussjoni tkun dwar xègâandu 
jsir fèpajjiêna bèmod konkret u min-
gâajr dewmien fil-qasam tal-impjiegi, 
biex dawn il-problemi jiÕu identifikati 
u indirizzati âalli d-drittijiet taè dawn 
il-persuni jkunu l-istess bâal taè kull ­it-
tadin ieâor. 

Å Taâdem sabiex bâala riêultat taè din 
il-Konferenza Nazzjonali jitwaqqaf 
Working Group biex hekk bèmod 

konkret tinbeda âidma fuq id-diffikul-
tajiet reali li dawn il-persuni jiltaqgâu 
magâhom. 

Å Titqassam informazzjoni u jintuêaw 
mezzi tal-media sabiex tiÕi 
ppreêentata s-sitwazzjoni preêenti, 
kif ukoll tingâata informazzjoni dwar 
xèinhuma l-best practices u l-linji 
gwida fèdawn i­-­irkostanzi. L-gâan 
gâandu jkun li titqajjem kuxjenza 
nazzjonali.

Å Tinkludi temi LGBT fit-taâriÕ intern 
gâall-âaddiema u shop stewards 
tagâha sabiex dawn ikunu preparati 
fèkaêijiet taè diskriminazzjoni.

Å Tippubblika l-gist taè din il-policy pa-
per fil-medja sabiex ikun magâruf li 
l-GWU qiegâda tieâu passi poêittivi 
sabiex tikkumbatti din it-tip taè dis-
kriminazzjoni fil-postijiet tax-xogâol.

Å Taâdem flimkien maè u (fejn tistaè) tat-
tendi attivitajiet organizzati mill-kom-
munit¨ LGBT.

Å Tara li jkollha koordinatur li l-irwol 
ewlieni tiegâu jkun li jippromwovi l-
interess tal-âaddiema gays u taâdem 
sabiex il-linji taè din il-policy paper 
jiÕu implimentati. 

L-PROPOSTI TAL-GENERAL WORKERSì UNIONI

âADDIEMA LESBJANI, IRÍIEL GAY,
BISESSWALI U PERSUNI TRANSGENDER (LGBT) 



ONKLUðJONIK
Il-GWU tisâaq li dawk kollha 

interessati ma gâandhomx jieqfu mill-
âidma tagâhom li jagâmlu pressjoni 
demokratika fuq l-awtoritajiet sabiex 
id-diffikultajiet tal-persuni LGBT jibdew 
verament jiÕu indirizzati gâall-Õid tas-
socjetaè in Õenerali, jekk verament irridu 
li s-socjet¨ tkun inklussiva fèpajjiêna. 
Nafu li fèpajjiêna r-riêors uman huwa fost 
l-aktar riêors essenzjali u allura êgur li 
ma jagâmilx sens li fid-dinja tax-xogâol 

jitkomplew id-diskriminazzjoni, it-twarrib 
u l-iskartar taè persuni sempli­iment 
gâaliex huma LGBT. Anzi l-GWU tgâid 
li kull min huwa taè kuxjenza gâandu 
jagâti s-sehem tiegâu âalli l-kultura taè 
stigma li gâandha teêisti fèpajjiêna tiÕi 
mibdula fèkultura taè ugwaljanza u rispett 
re­iproku. Finalment, il-GWU tappella 
lill-media sabiex tgâin âalli d-dinjit¨ taè 
persuni LGBT verament jiÕu mâarsa. 
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Gay - Persuna li tkun sesswalment u 
emozzjonalment miÕbuda lejn membru 
taè l-istess sess.

Lizbjana - Mara li hi sesswalment u 
emozzjonalment miÕbuda lejn nisa oâra.

Bisesswali - Persuna li tkun sesswalment u 
emozzjonalment miÕbuda kemm lejn nies 
taè l-istess sess kif ukoll dawk taè sess dif-
ferenti.

Persuna Transgeneru - Persuna li l-identit¨ 
tal-Õeneru u/jew l-espressjoni tal-generu 
ikunu differenti mis-sess li twieldet fih.

LOSSARJUG
Orjentazzjoni Sesswali ã l-emmozzjoni-
jiet u l-attrazzjonijiet sesswali taè persuna 
lejn persuni oâra taè l-istess stess. 

Identitaè tal-Íeneru ã Is-sens taè konfor-
mita` personali bejn il-Õeneru bijoloÕiku 
u psikoloÕiku. Dan ifisser il-kun­ett tal-
Õeneru tal-persuna lejha nnifisha, li ne­es-
sarjament ma jiddependix fuq in-natura 
tas-sess li l-istess persuna twieldet bih.  

Espressjoni tal-Íeneru ã  il-karatteristi­i u 
l-imÕieba esterni, jiÕifieri, l-ilbies, il-Õesti, 
l-interazzjoni so­jali u l-ingwa­­ e­­. li 
persuna tesponi sabiex tindika l-identit¨ 
tal-Õeneru tagâha. 

âADDIEMA LESBJANI, IRÍIEL GAY,
BISESSWALI U PERSUNI TRANSGENDER (LGBT) 
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One of the highest fundamental prin-
ciples is that each person is born free, 
each having the same rights and dignity. 
This universal principle intrinsically means 
that no one should suffer discrimination, 
neither in society nor in the workplace, 
due to race, beliefs, sex, identity nor gen-
der expression and sexual orientation, 
among others. For this reason the Law 
stipulates that each human being has 
equal rights and should have every op-
portunity to progress in his/her personal 
development. However, this should be 
endorsed by the law of the country that 
gives everyone equal rights without social 
prejudice.

NTRODUCTIONI
The employment rights of lesbian, gay, bisexual and transgender persons 

(LGBT) are trade unionist rights, and trade unionist rights are fundamental rights 
of the human being. For this reason, the General Workersè Union worked togeth-
er with the Malta Gay Rights Movement (MGRM) and some other groups, and 
together they drew up this policy paper that gives a clue about the situation of 
these workers in our country and abroad. Apart from this, this paper explores the 
position of the International Labour Ornanization and what position the European 
Trade Union Confederation (to which the General Workersè Union is affiliated) 
has taken to date. 

Based on this belief is also the trade 
unionist defence of the human rights on 
a general level, and human rights in the 
workplace on particular levels. Thus, from 
these principles is drawn the commitment 
of the trade unions so that places of work 
are free from every form of discrimina-
tion, and for there to be equality and 
respect of human dignity, irrespective 
of sexual orientation, identity or gender 
expression, culture, race, sex or beliefs, 
among others. 



HE INTERNATIONAL LABOUR ORGANIZATION (ILO)T
In the year 2007 it was clear that the 

campaigns started by the trade unions 
were bearing fruit. This is evidenced, in 
a global report that this organisation pre-
pared, entitled çEquality at work: tackling 
the challengesè stressed that:

æInternational and national human 
rights institutions and mechanisms are at-
taching increased importance to fighting 
discrimination based on sexual orienta-
tion, and many countries have adopted 
legal provisions prohibiting discrimination 
at work based on sexual orientationç. 

Nevertheless, even though this is 
recognised, it cannot be said that the 

process against discrimination and hu-
miliation faced by LGBT persons, among 
other things, has picked up a steady pace 
in the workplace. In reality the situation 
faced by LGBT persons in the workplace 
is much more complex. 

However, it is worth noting that, at 
least, the ILO is recognising that there are 
trade unions worldwide which are nego-
tiating equal rights for LGBT workers in 
all fields of employment, sometimes even 
before laws are established in the respec-
tive country.

HE TRADE UNIONST MOVEMENT

Even though the trade union movement 
has universally been the catalyst for the 
defence of human rights, it cannot excuse 
itself for the fact that, until some years 
ago, it did not give much attention to the 
rights of LGBT workers and the realities 
they face. This is also due of the fact that 
LGBT persons, because of their fears, 
often hide their sexual orientation, identity 
and gender expression in the workplace 
and, for this reason, their rights are not 
recognised.

Bullying on the basis of orientation, 
identity, or gender expression is not only 
performed by superiors against their 
suberdinate workers, but also by the 
workers towards each other, and by the 
workers towards their superiors.

Conscious of this shortcoming, these 
past years many trade unions in several 
countries set among their main priorities  
the fight against discrimination based 
on sexual orientation, identity or gender 
expression. This is so much so that these 
have several times collaborated with 
various organisations and activists from 
sexual minorities who are experienced 
and trained, and so they are competent 

T
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in this field. 
This also led the trade unions to start 

insisting that the rights of lesbian, gay, 
bisexual and transgender people are 
no less than those of others, and so they 
have trade unionist rights too.

In these past years, several of the 
European Union countries made steady 
progress in this regard, among which 
was the introduction of legislation 

against any form of discrimination that 
also explicitly includes persons of every 
sexual orientation. They enacted laws 
that introduced marriage or partnership 
between persons of the same sex, giving 
them same rights and recognition that are 
held in marriage between heterosexual 
couples, as well as the social acceptance 
of these persons. 

HE EUROPEAN TRADE UNION CONFEDERATION (ETUC)T
The trade unions of various countries 

started to address important issues 
regarding lesbian, gay, bisexual and 
transgender persons in the places of 
work. The European Confederation of 
Trade Unions (ETUC) has, at the top its 
agenda, the defence of human rights, the 
defence of the rights of trade unions and 
equality among workers. This commitment 
includes the struggle for equal and non-
discriminatory treatment, the respect and 
dignity of lesbian, gay, bisexual and 
transgender persons. In this commitmentès 
framework, in January 2008 the ETUC 
organised a conference on the rights 
of LGBT persons. Among the many 
various objectives that came out from 
that conference, there was the need for 
greater  recognition of the realities lived 
by these persons and that their rights are 
also trade unionist issues.

In the conference it was also decided 
that there should be the creation of new 

practices that help the trade unions 
develop a policy, take initiatives and 
make decisions in favour of the rights 
of LGBT persons during the collective 
agreement and in their places of work. 

These initiatives include equality at 
the places where LGBT persons work, so 
that these can integrate like any person in 
the workplace and stop living in fear of 
discrimination and/or prejudice because 
of their sexual orientation, identity or 
gender expressions. 

The ETUC not only recognised the 
rights of LGBT workers but also, in the 
light of the European Unionès legal 
framework on equality, as defined in the 
Council of the European Union Directive 
No. 2000/78/KE that establishes the 
general framework on equality in the 
treatment in employment and at work, in 
Council of the European Union Directive 
No. 2006/54/KE on the implementation 
of the principals of equal rights and 
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